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At Smithills School we accept out duty to provide a safe and harmonious environment for all our young
people both in school and out of school. Bullying must not go unnoticed; it must be identified,
challenged and positive steps must be taken to support our policy of zero tolerance. Victims will be
supported fully; perpetrators will be made to face the consequences of their actions.

Bullying is a deliberate act, done to cause distress. Any pushing, hitting, kicking, threatening, extortion,
teasing or name calling, which happens often enough to make a pupil feel hurt, frigshtened, sad or lonely,
is bullying. Cyberbullying by email, social networking sites and mobile technology is now becoming a
significant issue both at home and school.

PURPOSES
1. To ensure that pupils, staff, parents and Trustees understand the school’s approach to
bullying and that all staff understand their responsibilities (see Appendix 1).
9, To promote a general awareness about bullying and to enforce the idea that it will not e
tolerated.
3. To create a framework for pupils to speak out against bullying and not to be fearful of the
conseguences.
4, To reassure parents that bullying will be dealt with in a caring, firm and profressional manner.
5. To provide pupils with the skills and strategies necessary to deal with bullies.
6. To create an environment where students feel safe.
GUIDELINES
1. We encourage all adults in school, pupils and parents to have a collective responsibility in

the prevention of bullying.

2. Whenever an incident of bullying is reported to or witnessed by a member of staff, the
incident will be treated seriously and will be acted upon. (See attached information,
Appendix 2).

3. All information relating to an incident of bullying will be passed to the relevant KS Office.

However, all staff should be prepared to support a pupil who seeks help regarding an
incident of bullying.
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4, Pupils and parents are encouraged to report any bullying they witness or suspect to the
relevant Director of Learning so that action can be taken. Alternatively, pupils may wish to
report bullying via our SHARP system.

5. Bullying will be discussed during Citizenship lessons and tutorials to help pupils understand
bullying and its implications. Form Tutors will ensure that pupils are aware of the school’s
bullying procedure and will make reference to it regularly. In addition, all staff should make
clear to pupils the school’s stance on bullying and the importance of respecting one
another, whenever possible and appropriate.

6. An Assistant Vice Principal will lead the school strategy on anti-bullying and co-ordinate the
school strategy.

7. Duty staff are located throughout the school during all breaktimes. The site is also covered
by CCTV.
8. KS Offices will prepare termly reports on bullying.
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APPENDIX 1

The Principal will:
- Ensure that all staff have an opportunity to discussing strategies and reviewing them;
- Determine the strategies and procedures;
- Discuss development of the strategies with the Senior Leadership Team;
- Ensure appropriate training is available;
- Ensure that the procedures are brought to the attention of staff, parents and pupils;
and
- Report annually to the Trust.

SLT person with responsibility for bullying will:

Be responsible for the day to day management of the Procedure and systems;

- Ensure that there are positive strategies and procedures in place to help both the bullied
and bullies;

- Keep the Principal and designated teacher informed of incidents;

- Arrange relevant staff training;

- Determine how best to involve parents in the solution of individual problems and make
a termly report to the Principal.

Key Stage offices will:
- Beresponsible for ensuring that the school’s positive strategies are put into practice; and
- Know the school’s procedure and deal with any incidents that are reported.

Form Tutors will:
- Be responsible for liaising with the KS Offices over all incidents involving pupils in their
form:;
- Beinvolved in any agreed strategy to achieve a solution; and
- Take part in the anti-bullying programme in the PSHE and Citizenship course.

All Staff will:
- Know the Procedures;
- Be observant and ask pupils what is happening to them:;
- Deal with incidents according to the procedure;
- Never let any incident of bullying pass by unreported, whether on-site or during an off-
site activity; and
- Participate in the PHSE and Citizenship course.
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APPENDIX 2
SPECIFIC GUIDANCE IN DEALING WITH BULLYING INCIDENTS

EVERY CASE OF BULLYING IS DIFFERENT AND WE MUST RESPOND ACCORDING TO THE NEEDS
OF EACH INDIVIDUAL CASE.

1. All staff, pupils and parents should be alert to signs of bullying. Staff should be
watchful at all times, observing relationships both in class and outside.

9. If a pupil seeks help regarding an incident of bullying the member of staff should listen
careful, note details of the incident and identify any witnesses. If the problem cannot
be resolved, the information should be passed on to the pupil’s Director of Learning for
further investigation or monitoring. If the problem can be resolved, all information
should be passed to the relevant KS Office to be filed. Pupils can report incidents of
bullying ‘anonymously’ by either writing a statement or ‘posting’ it in the KS Offices via
an electronic email system. Designated staff will then pick up the bullying incident and
deal with it in accordance with school procedure. Pupils must inform the Director of
Learning of their name and form when giving this information.
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